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Abstract
This research paper aims to highlight the importance of psychological well-being in
educational work environments and its role in promoting mental health and
professional quality of life, particularly within the university and school settings,
which represent among the most important spaces for professional and academic
performance and creativity. Psychological well-being reflects the individual's positive
state and feelings of comfort and satisfaction in their educational professional
environment, and it represents a balance between educational work requirements and
the individual's psychological, physical, and social needs. Providing a safe
educational work environment, free from stress and risks, along with fairness in
wages, opportunities for promotion, and recognition, are all factors that contribute to
improving the mental health of educational employees, enhancing their motivation
and pedagogical productivity. The study concludes that implementing psychological
well-being programs in educational workplaces strengthens institutional belonging,
enhances professional quality of life, and fosters a positive relationship between the
individual and their educational institution.
Keywords: Mental health, psychological well-being, quality of life, educational work
environment, university, school, professional happiness, higher education.
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